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Municipal Employees Retirement Information 

Social Security 

Contact Social Security three months prior to retirement. You may create an account prior at 
https://www.ssa.gov/ to see what your monthly benefit may be at the time of retirement.  

If you claim benefits before your full retirement age (67), your benefits are reduced a fraction 
of a percent for each month before your full retirement age.  

o 62 Early Retirement 
o 67 Full Retirement Age per Social Security 

If you continue to work and do not claim your benefits until after full retirement age, your 
benefits will increase for each month you do not claim them until you reach age 70. There is 
no incentive to delay claiming after age 70. Continuing to work may also increase your 
benefits, because each year we automatically recalculate to see if your current earnings 
replace an earlier year of lower or zero earnings, which can result in a higher benefit amount. 

NHRS-NHRS | New Hampshire Retirement System 

Contact NHRS to notify them of retirement at least 30-90 days in advance. Link below has FAQ’s 
about what to expect when applying for retirement benefits.  

https://www.nhrs.org/faqs/faq--what-to-expect 

o Vested prior to 1/1/12 can retire at 60 regardless of years of service (Tier 1) 
o In service prior to 1/1/11 but not vested at 1/1/12 can retire at 60 regardless of years 

of service (Tier 2) 
o Hired after 7/1/11 can retire after age 65 regardless of years (Tier 3) 

Creating an online account will allow you to view the money you have in NHRS as well as the 
interest that it has accrued. You will also be able to do an estimate of a monthly benefit online. 
You will need to meet with NHRS prior to retirement and your monthly benefit will be an 
estimate until a final calculation is completed. This usually takes a few months to complete. 
Prior to that time, you will receive an estimated monthly benefit based on the information they 
have.  

NHRS also has online presentations posted on YouTube. Links below: 

General Education   

o NHRS 101 (16:11) 

https://www.ssa.gov/
https://www.ssa.gov/planners/retire/retirechart.html
https://www.ssa.gov/planners/retire/retirechart.html
https://www.nhrs.org/
https://www.nhrs.org/faqs/faq--what-to-expect
https://youtu.be/FCvOvEVnulI
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Member Education 

o 6 Things Every New Retiree Should Know (6:08) 

o Getting Ready for Retirement (10:21) 

o I'm Vested...Now What? (10:43) 

o Learning About Your Retirement Plan (15:30)  

o Group I (Employee and Teacher) Members Vested Prior to January 1, 2012 - Summary 

Presentation (15:05) 

o Group I (Employee and Teacher) Members In Service Prior to July 1, 2011 and Not Vested Prior 

to January 1, 2012 - Summary Presentation (14:15) 

o Group I (Employee and Teacher) Members Hired On or After July 1, 2011 - Summary 

Presentation (11:59) 

o Filing for Retirement (3:09) 

Insurance Info 

Your health and dental insurance with the City will end at the end of the month you retire. 
Please note that unless you go on to another Employer sponsored health plan at the time of 
retirement, and do not take the City’s coverage, you will not be allowed to come back on to 
the plan. 

Under 65 Retiree 

If you are under 65 and wish to continue your HealthTrust Anthem coverage, you may do so as 
a retiree. It is the same plan that you may currently have. You may also continue your Dental 
benefit with Delta Dental as well. Please note that unless you go on to another Employer 
sponsored health plan at the time of retirement, and do not take the City’s coverage, you will 
not be allowed to come back on to the plan. 

65+ Retiree 

At 65 you are automatically enrolled in Part A (hospital insurance) at no cost to you, through 
Medicare, however if you are still working and have insurance through your employer, you may 
delay signing up for Part B (medical insurance) until you retire. 

Social Security-https://www.ssa.gov/benefits/medicare/ -To sign up for Medicare Part B online 

There is a form (CMS-Application for Enrollment in Medicare) on the Medicare website that you 
and your employer will have to complete so that you may enroll in Part B outside of the open 
enrollment period or your 65th birthday.  

https://youtu.be/OYIkB64Y1IA
https://youtu.be/luR00D0dRMQ
https://youtu.be/R1r2ZNJMzbI
https://youtu.be/k3zDDfkDaKg
https://youtu.be/05pk88VFw0M
https://youtu.be/05pk88VFw0M
https://youtu.be/7gImY0gkMlc
https://youtu.be/7gImY0gkMlc
https://youtu.be/ucUaaNAvkIU
https://youtu.be/ucUaaNAvkIU
https://www.youtube.com/watch?v=rZJ0DCZaac8
https://www.ssa.gov/benefits/medicare/
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While your Medicare Part B will be your primary insurance, a supplemental plan is always 
recommended, as Medicare does not fully cover all of an individual’s medical costs.  

The City’s health plan does offer a 65+ supplemental coverage to work along with your 
Medicare Part A and B. Currently this plan is with Anthem Blue Cross Blue Shield. A summary of 
this plan can be found at: 

https://www.healthtrustnh.org/forms-and-documents- Medicomp Three Brochure 

The cost of this coverage is currently: 

$238.07 per month for Medicomp III w/o RX-Due to Change on 07/01 

$595.26 per month for Medicomp III W/RX-Due to Change on 07/01 

Medicare Part D offers prescription coverage. This coverage is available to everyone enrolled 
with Medicare by enrolling in a Medicare Part D plan and paying a monthly premium. A 
Medicare Part D plans provide at least a standard level of prescription drug coverage set by 
Medicare. 

The Medicomp III w/ RX plan is considered credible coverage, which means that the 
prescription drug coverage is as good or as better than coverage available through a standard 
Medicare D plan. This coverage is through CVS Caremark.  

If you wish to just take the Medicomp III w/o RX you may do so. If you do not sign up for 
Medicomp III at the time of your retirement and do not go onto another employer sponsored 
health plan, you may not come back on the Medicomp III plan.  

The monthly premiums for the Medicomp III can be taken out of your NHRS monthly pension if 
you choose that option. 

If you wish to look into plans outside of what the City offers, Service Link provides information 
on other Medicare supplemental plans and Medicare D options. Their contact information is 
below. 

Stratham (Rockingham County) Service Link 

 https://www.servicelink.nh.gov/index.htm 

72 Portsmouth Avenue 
Suite 113 
Stratham, NH 03385 
603-334-6594 
Fax 603-334-6596 
info@rockinghamservicelink.com Mon - Fri, 8:30 - 4:30 

https://www.healthtrustnh.org/forms-and-documents
https://www.servicelink.nh.gov/index.htm
mailto:info@rockinghamservicelink.com
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Contact Information 

NHRS website-https://www.nhrs.org/ 

Social Security website-https://www.ssa.gov/ 

Medicare website-https://www.ssa.gov/benefits/medicare/ 

Service Link website -https://www.servicelink.nh.gov/index.htm 

HealthTrust website- https://www.healthtrustnh.org/ 

CVS Caremark- https://www.caremark.com/  

Anthem-https://www.anthem.com/login/ 

https://www.nhrs.org/
https://www.ssa.gov/
https://www.ssa.gov/benefits/medicare/
https://www.servicelink.nh.gov/index.htm
https://www.healthtrustnh.org/
https://www.caremark.com/wps/portal?ALT_AUTH=Y
https://www.anthem.com/login/
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